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Division of Personnel Services  

Director 

Rodney Moore 

 
Personnel Branch Manger 
Diana Eads 
 

Payroll Branch Manager 
Ashley Thomas 
 

Recruitment and Staff Development 
Branch Manager  
Tammy Lou Wright 

Rodney Moore 

Director of  Division of Personnel Services 

As director, Rodney Moore oversees 

the departmentôs human resource 

needs, including payroll, personnel 

and recruitment. 

After serving in the Navy, Moore 

began his DOC career in April 2003 

as a correctional officer at North-

point Training Center. In 2007 he 

was promoted to sergeant there and 

then to lieutenant at Blackburn Cor-

rectional Complex. While in these 

roles, Moore served as a member of 

the departmentôs Corrections Emer-

gency Response Team. 

Mooreôs career in human resources 

began in 2009 when he assumed the 

role of human resources administra-

tor at the Frankfort Career Develop-

ment Center. He was responsible for 

the oversight of personnel, payroll 

and served as the institutional train-

ing coordinator. In July 2011, upon 

the closure of the prison, Moore 

was transferred to human resources 

specialist III in Central Office. He 

promoted to human resources ad-

ministrator in 2012 and then to pay-

roll branch manager in 2013. 

During his career Moore has been 

recognized with numerous awards, 

including employee of the month 

and was a 2011 DOC Achievement 

Award recipient. He is a 2013 grad-

uate of the Commissionerôs Execu-

tive Leadership Program. Upon 

graduating, he served as a mentor 

and project coach for the program. 

Moore is also a member of the In-

ternational Public Management As-

sociation for Human Resources and 

the Kentucky Council on Crime and 

Delinquency.  

Overview  

The Division of Personnel Services 

is comprised of three branches:  

Personnel Management, Payroll, 

and Recruitment and Staff Develop-

ment. These three branches serve 

over 4,400 employees in the admin-

istration of Personnel, Payroll and 

Recruitment programs throughout 

the department. 

The mission of the Division of Per-

sonnel Services is three-fold:  serve 

as a catalyst to effective and effi-

cient personnel, payroll, and recruit-

ment services; protect the integrity 

of the Merit System through the 

proper enforcement and application 

of the statutes and regulations; and 

stay informed of the latest personnel 

management strategies to establish 

positive change for the betterment 

of the Department of Corrections 

(DOC).   

Personnel Management Branch 

The Personnel Management Branch 

provides assistance to executive 

staff, department managers and per-

sonnel liaisons by implementing per-

sonnel programs and initiatives, 

providing guidance on complex per-

sonnel issues and represents the 

DOC at meetings related to Human 

Resources.  Division staff also sit on 

interview panels when requested. 

In 2018, the Personnel Management 

Branch processed over 7,500 person-

nel actions and requested approxi-

mately 1,400 job postings for the de-

partment. They also audited over 

3,000 employee evaluations to en-

sure compliance with state regula-

tions, with the assistance of the other 

branches within the Division of Per-

sonnel.  

The Personnel Branch had a staff 

member accept a promotion to anoth-

er agency in February, leaving only 

one human resource administrator 

and the branch manager to cover the 

branchôs responsibilities for the de-

partment.  This was also during eval-

uation season, which tends to be 

when the workload is the heaviest 

during the year. Heather Burke pro-

moted from the Personnel Cabinet to 

fill the vacancy on April 16, 2018.  

The branch now consists of Diana 

Eads, human resource branch manag-

er and two human resource adminis-

trators, Alisonde Whittaker and 

Heather Burke. 

Personnel Cabinet launched My 

PURPOSE, a new talent manage-

ment system, on July 1 to access 

training courses, review and apply 

for job openings, and eventually, for 
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new employee information and for 

completing performance plans and 

evaluations.  The system presented 

many challenges to human resource 

staff across the state.  My PURPOSE 

involved an entirely new process to 

request job postings.  There were 

many glitches in the system and the 

branch worked closely with Person-

nel Cabinet trying to resolve them.   

Staff continue to be instrumental in 

establishing new positions across 

departmental organizational struc-

tures with the exponential growth of 

old and new programs.  We work 

hard to ensure that the agencyôs 

needs are being met. 

Payroll Branch  

The Payroll Branch is responsible for 

employee pay and benefit admin-

istration, employee medical pro-

grams (workers compensation bene-

fits, leave sharing and Family and 

Medical Leave), retirement and un-

employment benefits.  

In the beginning of 2018, the Payroll 

Branch consisted of Ashley Thomas, 

human resource branch manager, and 

two human resource administrator 

positions.  In December 2017, Faye 

West was detailed to the position of 

human resource administrator from 

the Kentucky State Reformatory Per-

sonnel Office to help with a staffing 

shortage. Faye received a promotion 

to human resource administrator on 

February 16, 2018 and assumed pay-

roll duties for Central Office and 

seven institutions. Scott Parritt trans-

ferred to the department to the re-

maining human resource administra-

tor position on February 16, 2018 

from the Personnel Cabinet and as-

sumed payroll duties for the Division 

of Probation and Parole and five 

institutions. Throughout the year, 

the Payroll Branch implemented 

basic internal tracking systems for 

health insurance, leave tracking, 

and certain types of deductions that 

improved the efficiency of the 

branch.  During 2018, Ashley, Faye 

and Scott attended various payroll 

trainings offered through the Per-

sonnel Cabinet.   

All staff in the Payroll Branch con-

ducted presentations during the an-

nual human resource liaison meet-

ing held in September 2018. Scott 

Parritt made a presentation on time 

management, the timesheet entry 

process and provided helpful tips 

for completing payroll processes in 

the KHRIS system. Earlier in the 

year, Faye West self-started a pro-

ject to streamline the workers com-

pensation process across institution-

al HR offices. Faye presented a 

comprehensive guide and review of 

the workers compensation at the 

meeting. Ashley Thomas provided a 

demonstration on KHRIS self-time 

entry and presented an overview of 

the Family and Medical Leave Act. 

During 2017, the Payroll Branch 

piloted a KHRIS self-time entry 

project in select areas of Central 

Office. Staff in these areas migrated 

out of time recording in Kronos and 

began utilizing the electronic time-

sheet available in KHRIS Employ-

ee/Manager Self Service, a portal of 

the Stateôs personnel, payroll and 

benefits system. The 2017 pilot was 

successful and created an avenue of 

consistency and flexibility for staff 

to record their timesheet data, and 

retrieve personal information such 

as leave history, direct deposit and 

benefit information in one conven-

ient system. In October 2018, the 

Payroll Branch led the Department in 

migrating the remainder of DOCôs 

workforce from Kronos to KHRIS 

self-time entry. Excluding institu-

tional security staff, the remainder of 

Central Office, Adult Institutions and 

Probation and Parole offices transi-

tioned timekeeping systems ï rough-

ly 1,800 employees ï one of the larg-

est groups of employees in the state 

to migrate in KHRIS during 2018. 

Ashley Thomas guided the project 

for the department in collaboration 

with the Personnel Cabinet, and led 

training for management and the HR 

staff in adult institutions. Faye West 

and Scott Parritt both played instru-

mental roles in providing technical 

support to employees, guided institu-

tional HR staff in refining workflow 

processes and made numerous tech-

nical adjustments in both KHRIS and 

Kronos that were important during 

the implementation of go-live. The 

October 2018 migration was highly 

successful across the department. No 

employees experienced a delay in 

their regularly scheduled pay during 

the go-live period. KHRIS self-time 

entry has since reduced many of the 

payroll errors previously experi-

enced, and a few remaining (eligible) 

offices are scheduled to migrate in 

Diana Eads 

Personnel Branch Manger 
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2019.   

At the time of the October 2018 

KHRIS migration, the state observed 

an active open enrollment for health 

insurance and a passive enrollment 

for dental and vision insurance pro-

vided through the Kentucky Employ-

ees Health Plan (KEHP). At the end 

of the enrollment period, the Depart-

ment of Corrections observed less 

than 5% of staff did not have an en-

rollment selection made in KHRIS.  

This did not account for those indi-

viduals who were in que to have a 

paper application manually entered 

in KHRIS.  

Recruitment and Staff Development 

Branch 

The Recruitment and Staff Develop-

ment Branch is challenged not only 

with recruitment efforts but tracking 

and monitoring personnel related 

items that are not specific to employ-

ee actions and payroll. This branch 

tracks written reprimands, employee 

grievances, and record reasons for 

staff separations by recording data 

on exit interviews, track volunteers, 

review outside employment request, 

oversee the drug screen analysis re-

sults, verify employee educations 

and prepare new ID cards for all staff 

in Central Office and the Division of 

Probation and Parole. 

The branch continued to battle staff 

shortages by posting vacancies on 

websites, attending job fairs, and as-

sisting applicants with applying for 

positions in the application system 

My PURPOSE.  This branch started 

utilizing the #1 job site, indeed by 

advertising with budget to ósponsorô 

jobs.  This resulted in an increase in 

applicants in our new application 

system. 

In 2018, we concluded the first full 

year of the new case tracking sys-

tem established in previous year to 

record pertinent information for 

Sexual Harassment and EEO allega-

tions.  This system recorded case 

information, such has who was the 

complainant, the alleged harasser 

and the nature of the complaint 

providing visibility to areas of con-

cern and provide the opportunity to 

resolve employee or systematic 

problems. 

This branch recorded disciplinary 

actions which reflected 512 discipli-

nary actions were issued. This 

branch approved 253 volunteer 

forms, reviewed and approved 79 

outside employment forms, created 

375 employee I.D. badges for cen-

tral office staff and for the Division 

of Probation and Parole; Over 2,957 

employee drug screens were moni-

tored; and processed 934 education 

verifications on new employee or 

staff who received promotions. 

This branch employees Kaycee Kin-

caid, human resource specialist II and 

Jesse Kirk, administrative assistant 

left the branch.  Charles Travillian 

was selected to fill the human re-

source specialist II position and Kim 

Ashley Thomas 

Payroll Branch Manager  

Pictured below: Recruitment & Staff Development Branch Manager Tammy Lou Wright with Charles Travillian 
and a radio personality in Louisville at IHeartRadio job fair. 
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Yocom to replace the administrative 

assistant.  The duties continued by 

attending job fairs, posting jobs va-

cancies each week on various web-

sites, sending out two weekly job 

announcements, one with promotion-

al jobs and another with competitive 

listings.  Mr. Travillian is the com-

puter based liaison for the Division 

of Personnel.  He is a member of IM-

PA and attended the Kentucky Chap-

ter IMPA Fall meeting with Branch 

Manager Wright.   

Kim Yocom, administrative assis-

tant, is very instrumental in the day-

to-day operations of the personnel 

office.  She does work for all branch-

es within the division by maintaining 

employee files, incoming and out-

going mail, faxes, entering data into 

numerous spreadsheets, and answer-

ing phones for the building.  Ms. Yo-

comôs previous experience in the 

Personnel Cabinet provided invalua-

ble support to the institutional human 

resources staff for Intellivue which is 

the departmentôs electronic employ-

ee file system.   

Recruitmentôs Administrative Coor-

dinator, Kim Potter-Blair, works 

with the departmentôs veterans to 

assist them in utilizing their G.I. Bill 

benefits while on probation in our 

agency.  She also assisted interns in 

obtaining proper approval to intern 

with our agency and locates their 

work spaces.  She also assisted with 

job fair and all other functions of the 

Recruitment Branch as well as enter-

ing all the departments separation 

actions for the Human Resources 

Branch.  Mrs. Potter-Blair is a Board 

Member for Correctional Peace Of-

ficer Foundation (CPOF) and meets 

Tammy Lou Wright 

Recruitment & Staff Development  

Branch Manager  

quarterly with CPOF. 

The Recruitment Branch staff, 

Branch Manager Wright and Human 

Resources Specialist Travillian, 

served on committees for the Per-

sonnel Cabinets new electronic ap-

plication system, My PURPOSE.   

Wright attended the Kentuckyôs 

EEO Conference and was on staff 

for the event by participating in a 

training session for how to conduct 

investigations along with personnel 

cabinet staff. 

Highlights 

In 2018, the Division of Personnel 

provided key services to the depart-

ment and continued to provide over-

sight and guidance in the areas of 

personnel, payroll, benefits, discipli-

nary and leadership. The division 

continues to conduct training for 

managers and supervisors throughout 

the state.  

All staff within the division contin-

ued to seek out professional develop-

ment opportunities through IPMA-

HR, the Office of Diversity and 

Equality and other venues, including 

KCCD.   

Photographed below: Charles Travillian with Northpoint Training Center staff at a job fair in Mercer County.  
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Communicationôs Office 
Director 

Lisa Lamb 

 

Public Information Officers 

Katherine Williams 

Eric Lemon 

Niki Barnes   

Lisa Lamb 

Director of Communications  

Katherine Williams 

Public Information Officer  

Eric Lemon 

Public Information Officer  

Niki Barnes 

Public Information Officer  

Lisa Lamb serves as the director of 

Communications for the Department 

of Corrections.  

A native of Harlan, Lamb brought 

nearly 20 years of experience work-

ing with the media to her position 

with the DOC. In her current role, 

she serves as the department's 

spokesperson, handling media calls 

and requests for information and in-

terviews.  

Lamb came to Corrections after six 

years with the Kentucky Press Asso-

ciation where she worked as the 

news bureau director, member ser-

vices director and as director of the 

Kentucky High School Journalism 

Association. She spent nearly 10 

years with the Harlan Daily Enter-

prise and served as the newspaperôs 

executive editor. 

She is a graduate of Southeast Com-

munity College and attended Eastern 

Kentucky University and the Univer-

sity of Kentucky, majoring in jour-

nalism. 

Overview 

The Communications Office is re-

sponsible for external and internal 

communications for the department. 

It is the point of contact for all me-

dia inquiries, responding to requests 

for interviews, hearing coverage 

and official statements. They pro-

vide media trainings within the de-

partment and for outside groups 

such as the Kentucky Jailersô Asso-

ciation. Press releases, including 

information on promotions, escapes 

and other newsworthy events are 

written and distributed through this 

office.  

In addition to Director Lamb, there 

are three public information officers 

in this area. Katherine Williams acts 

as the secondary media contact and 

serves as the departmentôs adminis-

trative open records coordinator. 

Niki Barnes manages the depart-

mentôs official social media ac-

counts and works on special pro-

jects. Eric Lemon creates original 

and informative videos and graphics 

for social media and the DOC web-

site.  

This office prepares talking points 

and presentations for the commis-

sioner and his staff, organizes and 

hosts the DOC Annual Awards 

Luncheon, and publishes the DOC 

annual report. 

The Communications Office over-

sees the responsibilities of the Com-

missioner's Executive Leadership 

Program as well. Twenty-five partici-

pants graduated from the program in 

May 2018 and 26 were selected for 

the 2018-19 class. Additionally, this 

office coordinates efforts to revisit 

and implement proposed projects 

from previous leadership classes. 

Lisa Lamb supervises the staff within 

the Communications Office and the 

Victim Services Branch. 

Highlights 

Multiple media trainings were con-

ducted for executive staff in the Divi-

sion of Probation and Parole and 

Adult Institutions. Two of three train-

ing phases were implemented in 

2018, which included in-depth in-

struction on developing and main-

taining positive media relations. 

Over 10,000 likes were reached on 

the departmentôs Facebook page and 

the number of followers for the DOC 

Twitter account increased 26% in 

2018. 

This office developed a calendar fea-

turing dogs from several dog pro-

grams within the institutions as well 

as dogs from the Department of Juve-

nile Justice and the Kentucky State 

Police. The idea was developed by 

the Justice Cabinet as a way to high-

light the diversity of the Cabinetôs 

mission as well as the different ways 

K-9 programs are used in the three 

agencies under the Cabinet.  
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Victim Services Branch 
Branch Manager 

Vacant 

Victim Advocates: 

Alexis Williams 

Kim Crews 

Charlotte Ellis  

Cristela Scanlon 

Overview 

The Victim Services Branch (VSB) 

is the arm of corrections that handles 

requests for information from vic-

tims pertaining to their offenders. 

VSB staff provides a broad range of 

information-related services such as 

explanation of inmate release dates 

and release type, restitution infor-

mation, service referrals, victim 

rights services and victim parole 

board hearings. VSB also manages 

the Kentucky Victim Information 

Notification Everyday (VINE) sys-

tem which encompasses three fully 

functioning victim notification ser-

vices: Offender status, Court Hear-

ings, and Protective Orders. VSB 

staff also travels the state to promote 

and train other criminal justice pro-

fessionals and victim service agen-

cies regarding the KY VINE services 

and VSB functions. 

Highlights 

VSB former Victim Advocate III 

Elizabeth ñNikiò Barnes promoted to 

program coordinator for the Public 

Information Office.  The vacant posi-

tion was filled with Cristela Scanlon.  

VSB staff exhibited at the following 

conference and training events: Ken-

tucky Association Sexual Assault 

Programs, Kentucky Victim Assis-

tance Conference, Senior Protection 

Summit, SAFE Summit, Attorney 

General Victim Assistance Confer-

ence, Attorney  General Victim 

Rights Day, Victim Resource 

Luncheon hosted by Fayette County 

Commonwealth Attorneyôs Office, 

DOCJT Sexual Assault training 

(resource table), Attorney General 

Skilled Prosecution training, 

Georgetown Police Department Re-

source Fair, and Mountain Comp 

Care in Paintsville. 

Alexis and Cristela attend victims 

hearings on Monday to help assist 

victims with questions or concerns 

and also to be a support.  After the 

hearings, Thinking of You Cards 

are sent out to let the victims know 

that we are still here as a support.  

VBS sent out over 175 cards in 

2018 and have received thank you 

letters in return. 

Since taking over the victim advo-

cate III position in May, Cristela 

Scanlon has been traveling the state 

and visiting many of the jails to en-

sure that they are aware of the 

Emergency Override Line (EOL) 

process in the event of an escape at 

their facility.  With these visits, she 

is setting them up an account tai-

lored to their inmates so that the no-

tification process is easier and with 

advancing technology, the EOL can 

be activated on any phone with inter-

net.  Each accountant has had to sign 

a form before they receive infor-

mation on how to access their ac-

count.  This has been a success al-

lowing Cristela to make contact with 

the jail staff as well as the jailers in 

the various counties around Ken-

tucky. Cristela Scanlon now sits on 

the KVAA (Kentucky Victim Assis-

tance Academy) committee. Cristela 

has had the opportunity to present at 

KVAA in September. She has also 

become a part of the Sexual Assault 

Response Team Advisory Council 

(SART AC). 

Alexis continues to sit on the KVAA 

committee.  She also continues to be 

a part of and sit on Sexual Assault 

Response Team Advisory Council 

(SART AC).   

The Victim Services Branch wrote 

and was granted VOCA funding for 

the 2018-2019 award year for 

$25,000 for training.  VSB victim 

advocates are excited to become bet-

ter trained advocates so, that we can 

be of more assistance to the victims 

Pictured above from left to right victim advocates: Charlotte Ellis, Kim Crews, Alexis Williams and Cristela 

Scanlon. 
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we serve now and continue to service 

throughout the Commonwealth of 

Kentucky. 

Advocates Charlotte Ellis and Kim 

Crews coordinate all of the victim 

hearings with the Parole Board and 

attend the hearings to take notes on 

the impact the crimes has had on the 

victim/victimôs family. Additionally, 

either in person at victim hearings or 

through telephone communications, 

they offer support and answer ques-

tions pertaining to the hearing pro-

cess and what options victims have 

in expressing their concerns to the 

Parole Board. Both advocates have 

received thank you cards from fami-

lies expressing their appreciation for 

their help and support through the 

parole process. In addition they also 

make manual notifications of of-

fenderôs upcoming parole hearing to 

victims.   They mailed 3,200 initial 

notification letters on offenderôs 

who are serving on crimes defined 

in KRS 421.500. In addition to cor-

responding with the Commonwealth 

Attorney offices across the state. Of 

those initial letters 1,906 victims 

provided a response to include a 

victim impact statement for the Pa-

role Board to review.  Of those re-

sponses, 241 requested a victim 

hearing with the Parole Board.  

These numbers to do not account for 

the parole outcome letters that were 

sent to victims on the Parole Boards 

decision based on the victimôs re-

quest.  

During the year of 2018, VINE saw 

an increase in the number of site 

searches and acquired 100,753 new 

registrations.  The total number of 

notifications for 2018 for all three 

VINE services was 459,873.   Total 

VINE searches for the year 2018 to-

taled to 1,603,365.  Of this total, 

345,030 searches were conducted via 

VINE mobile apps.   
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2018 Parole Hearing Letter Mailed to Victims

3,200 Intial Letters mailed to victims

1,906 Completed Victim Impact Statements Returned from Victims

241 Victim Hearings Held with Parole Board

Pictured above top left: Chart depicting VINE usage over the past five years. Top Right: Cristela presenting at the Apple Red Legal Aid Conference in September 2018. 

Pictured bottom left: Victim Service Branch information table at the Kentucky Jailerôs Association Conference, December 2018. Bottom right: number of parole notifica-

tion letters mailed out per month, completed and  victim hearings held.  
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Ombudsman Office 
Ombudsman 

John Dunn 
 

Grants Oversight 

Program Administrator 

Danny Norris 

 

Administrative Specialist III 

Julie Bowles 

John Dunn 

Executive Staff Advisor/  

ACA Coordinator / Ombudsman 

John Dunn serves as the ombudsman 

for the Department of Corrections 

and oversees the grievance process 

throughout the state. 

Dunn began his corrections career in 

April 1993. His first DOC position 

was at Northpoint Training Center as 

a correctional officer.   

In 1999 he was promoted to a classi-

fication and treatment officer I at 

Northpoint, and two years later was 

promoted to an administrative spe-

cialist III position at the prison. In 

2004 he was promoted to a classifi-

cation and treatment officer II at 

Frankfort Career and Development 

Center. In January 2006 Dunn was 

promoted to a program administrator 

at Central Office, supervising the 

home incarceration program as well 

as the reentry program. He held this 

position until September of that year 

when he was named as ombudsman.  

Dunn also served 21 years in the 

National Guard and retired in Feb-

ruary 2006 after achieving the rank 

of major. 

Dunn is a 1990 graduate of the Uni-

versity of Kentucky where he re-

ceived his bachelorôs degree in his-

tory.  

He is a member of the American 

Correctional Association, Correc-

tional Accreditation Managersô As-

sociation and the National Guard 

Association. 

Ombudsman/Accreditation 

This office oversaw 17 internal au-

dits and six ACA audits during 

2018.  Each institution or depart-

ment audited by ACA received a 

score greater than 99.4%.   Two of 

the institutions and divisions 

achieved scores of 100%.  These 

remain some of the highest scores 

in the country and reflects the dedi-

cation and commitment of the De-

partment to accreditation.   

In 2018, approximately 828 griev-

ances were researched and respond-

ed to by the Commissionerôs office. 

Among those grievances, approxi-

mately eight percent ruled in favor 

of offenders.  This is an excellent 

percentage among correctional sys-

tems. The total number of grievanc-

es filed throughout the department 

in 2018 was 9,447.  This office also 

processed more than 864 letters re-

ceived at Central Office and distrib-

uted them across the department.  

The Ombudsman office continues 

the process of converting to an elec-

tronic grievance system.  

 In 2018, this office trained the staff 

and grievance coordinator at Lee 

Adjustment Center to bring our Pri-

vate Prison in line with our griev-

ance policy and procedures.  In De-

cember of 2018, this office attended 

training in Alexandria, Virginia at 

ACA headquarters to be trained in 

the new 5th Edition ACI standards 

concerning Restrictive Housing 

Units (RHU) and Mental health in-

mates.  This will have a major im-

pact on the adult institutions and 

how we manage our RHU inmates. 

Grants Management 

In 2018, the grants department man-

aged approximately 12 federal and 

pass-through grants worth more than 

$2,500,000.  Thus far, the Depart-

ment has 10 grants for 2018 totaling 

2,360,075 including SCAAP, 

VOCA, RSAT, and Adam Walsh 

grants.  The Grants section will con-

tinue to solicit and apply for, and 

manage grants in 2018.  In addition, 

this section continues to manage the 

ongoing grants. The grants office 

continues to track grants efficiency 

and ensures the money is being spent 

in accordance with grant guidelines. 
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Cyndi Heddleston 

Legislative Liaison 

Cyndi Heddleston has served as the 

departmentôs legislative liaison in 

Central Office since 2016. She began 

her career in corrections in 2003 as a 

probation and parole officer in 

Fayette County. In 2009 she was 

promoted to accreditation manager 

for the Division of Probation and Pa-

role in Central Office, a position she 

held immediately prior to her current 

one. 

Legislative Research 

The Departmentôs Legislative Liai-

son position serves as the depart-

mentôs representative on the Justice 

& Public Safety Cabinetôs legislative 

team. Kentucky statute requires the 

Department of Corrections to pro-

vide a fiscal impact on any legisla-

tive bill that potentially impacts the 

number of criminal offenses or the 

cost of incarceration, both of which 

would directly affect the Department 

of Correctionsô budget.  

During the legislative session in 

2018, the department completed over 

90 corrections impact statements for 

the Legislative Research Commis-

sion and over 115 Kentucky Legisla-

tive Information and Reporting re-

views. Once the legislative session 

is over, the department is responsi-

ble for implementing changes to 

law impacting the department. In 

2018, the legislature passed a sig-

nificant bill related to female pris-

oners. The Womenôs Dignity in the 

Justice System Act (SB 133) pro-

vided treatment options for preg-

nant females as well as provided 

regulations for female inmates in 

jails and specifications on use of 

restraints for pregnant female in-

mates. The 2018 legislative session 

also saw passage of legislation re-

lating to crime victims bill of rights, 

gang violence, and sex offender 

registration. 

In addition, the department received 

and responded to over 120 legisla-

tive inquiries in 2018.  This office 

also assists with federal and state 

reporting requirements, including 

annual reports as required by Ken-

tucky Revised Statute.   

The Research Office also oversees 

research projects the department is 

engaged in. This area coordinated 

26 research proposals and 50 re-

quests for data during 2018. Cur-

rently the department has ongoing 

research projects with Murray State, 

University of Louisville, and Uni-

versity of Kentucky, as well as 

2018 projects with Campbellsville 

University, Eastern Kentucky Uni-

versity, Florida State University, 

and Pennsylvania State University. 

The department is engaged in re-

search projects in the areas of sub-

stance abuse treatment outcomes, 

opioid overdose, opioid use disor-

der for rural offenders, preventative 

HIV education via social media, the 

aging prison population, sexual as-

sault among incarcerated women, 

staff wellness and post-traumatic 

stress, and re-entry programming.  

Grants Management  

The Grants Office solicits and man-

ages grants for the Kentucky Depart-

ment of Corrections.  In 2018, the 

Grants Office managed approximate-

ly 12 federal and pass-through grants 

worth more than $2,500,000.  The 

Department has 10 grants for 2018 

totaling $2,360,075 including the 

following grants for Victims of 

Crime Act (VOCA), Residential 

Substance Abuse Treatment (RSAT), 

Prison Rape Elimination Act 

(PREA), State Criminal Alien Assis-

tance Program (SCAAP), and Adam 

Walsh Act (sex offender registration 

and notification compliance).  Addi-

tionally, the Department is partner-

ing with the University of Louisville 

and Spalding University in a multi-

year project focused on staff well-

ness funded by the National Institute 

of Justice (NIJ). 

Grant awards supplement monies the 

department receives from the Ken-

tucky General Assembly and pro-

vides needed services and programs 

throughout the Department. The 

Grants Office performs a key role for 

the Department by tracking monies, 

monitoring grants for efficiency, and 

ensuring money is spent is in accord-

ance with grant guidelines. 
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Hannah Gibson  

Director of Safety 

Hannah Gibson began her career 

with the Department of Corrections 

in 2010 as a probation and parole 

officer in District 17. There she 

served as a safety officer, performing 

monthly safety inspections for the 

district. In 2015 Gibson promoted to 

a program administrator in Central 

Office for the Reentry Branch. In late 

2016 she transferred to the Division 

of Probation and Parole, where she 

assumed the position of ACA ac-

creditation manager and division 

safety coordinator. Since June 2018 

she has served as the acting safety 

director for the department. She was 

named Director in October 2018. 

Overview  

The Kentucky Department of Cor-

rections (KDOC) established the 

Safety Division in 2017.  The KDOC 

recognizes that the correctional field 

presents a unique occupational safety 

and health challenge.  All staff with-

in corrections have the potential to 

face threats of workplace violence 

from individuals who are under su-

pervision or incarcerated. There are 

other hazards to be cognizant and 

control against as well; such as fire  

hazards, use of hazardous chemi-

cals, and operations of various 

trades including electricians, weld-

ers, plumbers, and construction pro-

jects.   

A great safety culture can be the 

product of increased staff morale, 

productivity, and reduced injuries.  

Therefore, it is recognized that staff 

are the greatest asset to the KDOC.  

The KDOC is committed to protect-

ing all staff from recognized safety 

and health hazards, as is required by 

law.  Safety also represents part of 

the KDOCôs emphasis on compre-

hensive staff wellness. 

Responsibilities of the Safety Divi-

sion include composing safety poli-

cy and procedure, written compli-

ance programs, safety training de-

livery, facility inspections, and fire 

protection coordination.  The Safety 

Division is in the process of elevat-

ing departmental safety practices to a 

new level of compliance with occupa-

tional health and safety standards.  

Some notable 2018 achievements 

were the implementation of the Fen-

tanyl Response Program, which in 

turn inspired the need for Basic Life 

Support training for all staff, an up-

dated Respiratory Protection Program 

and the increased need for Naloxone.   

Other achievements were the effec-

tive implementation of the Safety 

Management Systemôs Policy and 

Procedure, distribution of puncture 

resistant gloves, OSHA training for 

all maintenance staff, and a standard-

ized vehicle safety program for all 

KDOC staff.  The incident investiga-

tion and analysis program has proven 

to be very successful in initiating nec-

essary protocols for response, strate-

gic planning items, and statistical 

recordkeeping.  The Safety Division 

is a support function of the entire 

KDOC which allows for open com-

munication of safety trends, needs, 

and accomplishments. 

Pictured above: Luther Luckett Correctional Complex Safety Training  
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